From: I

Sent: Thursday, 2 April 2026 8:02 AM

To: - ]

Ce: ]

Subject: RE: Correspondence from the Office of the Coordinator-General —

Our ref: OUT26/1304

Hi |l occ

Thanks for referring the BROMELTON ENERGY AND RESOURCE CENTRE development to us.

I’ve reviewed Planning Report, Appendix E Technical Process Description and Appendix | Hazard
and Risk Assessment and found that the development does not involve the storage of a quantity
Work Health and Safety Regulation schedule 15 chemicals exceeding 10% of their threshold. As
such, we have no formal interest in this development.

A few points to note are:

e The supplementary burner fuel is diesel which is not a schedule 15 chemical (combustible
not flammable liquid). If this was to be changed at a future time to a flammable fuel such as
liquefied natural gas (LNG) or liquefied petroleum gas (LPG) then it’s likely our formal
interest would be triggered. | recommend advising the applicant of this.

e The activated carbon used in flue gas abatement will contain a range of toxins including
very toxic dioxins in trace concentrations. Dioxin is schedule 15 chemical with a very low
threshold of 150kg, meaning only 15kg would trigger our state interest. However, | don’t
believe it’s likely that this quantity of dioxin would be accumulated in the waste carbon and
in any case, it will be physio-chemically bound to the carbon which is then blended into the
air pollution control residue (mostly limestone). This is likely to mean that the quantity of
dioxin and other toxins would be exempt from the schedule 15 quantity calculation under
schedule 154 (b)(i) & (d).

e | recommend conditioning or advising Cleanaway that they must not accumulate
hazardous chemicals (including those as waste feedstock) such as flammable, toxic or
oxidising substances beyond the scope of what has been stated in application materials
(e.g. table 2 of appendix |) without a further MCU application or inquiry.

Regards,

]

Chief Advisor Chemical Safety Planning
Major Hazard Facilities Unit

Office of Industrial Relations

L
PO Box 820, LUTWYCHE, QLD 4030



From: |

Sent: Wednesday, 1 April 2026 4:58 PM
To:
Subject: Correspondence from the Office of the Coordinator-General — Our ref: OUT26/1304

CAUTION: This email originated from outside of OIR. Do not click links or open attachments unless you recognise
the sender and know the content is safe.

Good afternoon ||| N
Please find attached correspondence from ||| G ccocing

AP2026/001 — SDA application for a material change of use for special industry (Bromelton Energy
and Resource Centre) in the Bromelton State Development Area.

A copy of the SDA application is available at

Should you have any queries regarding this matter, please contact ||| GcTcTcNGNGGEE

Please send any responses to the contact listed in the attached letter.

Kind regards

Business Support Officer
Office of the Coordinator-General
Department of State Development, Infrastructure and Planning

1 William Street, Brisbane Qld 4000
PO Box 15517, City East Qld 4002
www.coordinatorgeneral.qld.gov.au

This email and any attachments may contain confidential or privileged information and may be protected by copyright. You must not use
or disclose them other than for the purposes for which they were supplied. The confidentiality and privilege attached to this message and
attachment is not waived by reason of mistaken delivery to you. If you are not the intended recipient, you must not use, disclose, retain,
forward or reproduce this message or any attachments. If you receive this message in error please notify the sender by return email or
telephone, and destroy and delete all copies. The Department does not accept any responsibility for any loss or damage that may result
from reliance on, or use of, any information contained in this email and/or attachments.




This email (including any attached files) is intended only for the addressee and may
contain confidential information. If you are not the addressee, you are notified that any
transmission, distribution, printing or photocopying of this email is strictly prohibited. If
you have received this email in error, please immediately notify the Office of Industrial
Relations and delete any copies. Unless explicitly attributed, the opinions expressed do
not necessarily represent the official position of the Office of Industrial Relations. The
Office of Industrial Relations does not accept any responsibility for any loss or damage that
may result from reliance on, or the use of, any information contained in this email and/or
attachments. It is your responsibility to ensure that this email and any attachments do not
contain and are not affected by computer viruses or defects as this message is transmitted
over Internet.





